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Abstract:

Public administration is a branch of governance that deals with the government, primarily
focusing on the executive branch where governmental functions are carried out. Although
administrative issues are also relevant in the legislative and judicial branches, human resource
management with a public administration approach emphasizes the improvement and development
of personnel within these structures. The objective of this research is to explore and identify the
characteristics of human resource management from the perspective of different branches of
management. The research methodology employed in this study is based on a comprehensive
review of literature and the examination of both domestic and international documents and studies
related to the topic. This study, while comparing the views of three major management
disciplines—industrial, commercial, and public—regarding human resource management, outlines
criteria related to objectives, focus, methods and tools, attention to human resources, flexibility,
training and development, organizational culture, and the challenges of each discipline. The
findings of this research reveal that the most important indicators and components of human
resource management from the perspective of public administration include merit-based
recruitment and selection, employee training and development, performance evaluation and
accountability, employee commitment and motivation, human resource planning, labor relations
and organizational interactions, justice, and transparency in HR policies, among others.
Furthermore, the results demonstrate that human resource management with a public
administration approach, when implemented correctly and in accordance with organizational
requirements, can significantly enhance efficiency and effectiveness. Ultimately, by adopting a
comprehensive approach and leveraging knowledge and expertise, the necessary transformations
for improving human resource performance in the public sector can be achieved.

Keywords: Human Resource Management, Public Administration, Workforce, Good Governance.
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